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Letter from Mr Simon Frazer, Principal
Dear Colleague
Thank you for taking an interest in our Academy and particularly in the post of Assistant Principal.
I know how important it is to make the right decision when deciding whether to apply for a post,
especially if you are happy in your current role. It is important to find out as much as you can about
us, so I would encourage you to visit our website www.guilsborough.northants.sch.uk where you
will find lots of information, including our recent newsletters, which will give you a flavour of our
Academy’s culture.
While visits to the Academy are challenging due to the current restrictions, we will be working with
potential applicants to facilitate this. If you would like a tour of our academy, to see for yourself
what a great environment it is to work in, then please contact Helen Thompson, our HR Manager,
on HR@guilsborough.northants.sch.uk. Similarly if you have any specific questions about the post,
Helen will be more than happy to follow these up for you.
Our Ofsted report can be found here, which is another source of information for you and which
highlights ‘the positive learning environment in which lessons take place’ and ‘good behaviour’ of
our students.
I joined Guilsborough in September 2020 and have found the staff and students to be exceptionally
friendly and welcoming. We value the support of our community and we have worked hard during
the recent National lockdown to deliver first class remote learning. Guilsborough is in a prime
location and enjoys fantastic transport links which means the major towns, including
Northampton, Wellingborough Kettering and Rugby, are all within 30 minutes of the school. Many
staff travel from Leicester and this is within 40mins.
My personal belief is when we attract fabulous colleagues, look after their welfare and give them
an environment where they can flourish, we continue to give our students the high-quality
education that they deserve.
If you feel that Guilsborough Academy could be the right school for you then we would welcome
your application.
With best wishes for the future.

Simon Frazer
The proud Principal of Guilsborough Academy.
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About Guilsborough Multi-Academy Trust
We are a small MAT located in North West Northamptonshire. We are presently comprised of two
academies: Guilsborough (11-19) Academy and Naseby Church of England Primary (4-11)
Academy. Guilsborough is a "converter" Academy and formed a Multi Academy Trust with our
partner primary school, Naseby Church of England Academy in 2014.
The aim of GMAT
Our aim is to pursue and promote sustainable excellence in the provision of 4-19 Education for the
benefit of our students, staff, parents/carers and the wider community.
The GMAT Strategy
We play an active role in the wider community of educators. We value productive relationships
and partnerships that help us to maintain and further develop our expertise, and we also seek
opportunities to share our own best practice with others.
We value our relationship with church colleagues and the expertise they bring to our Trust.
We recognise and encourage the individuality of our academies, and the need for them to reflect
the character of the communities that they serve. Success and excellence warrant a greater
autonomy.
The Trust values the work of our Academy Governors to hold their Academies to account and to
constructively monitor school progress. Intervention must come where and when it is needed and
in proportion to the identified area of development.
The Trust provides a set of centralised services to support our academies and help them remove
distracting administrative duties from our education leaders. Through the centralisation of support
services we can create centres of excellence in our back office that help create savings we can
direct into the classroom to continually drive up education standards.



Our member academies:
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Keep our students and staff safe
make the achievement of learning
goals enjoyable
encourage students to appreciate the
value of education and the
opportunities it can create; and
prepare our students to be active and
valued members of society.
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Welcome to Guilsborough Academy
At Guilsborough we believe that learning should be enjoyable and challenging. This belief,
combined with the excellent teaching skills and commitment of our staff and the enthusiasm and
hard work of our students, lies at the heart of our success.
We are passionately committed to the achievement of every individual pupil and to providing high
standards of teaching and learning. Our reputation with the local and wider community rests on
consistently providing quality education for students of all abilities. Our students' excellent
academic achievements can be seen in the national league tables. Every year our most able
students achieve very highly and we encourage and support students to aim for top universities.
We also provide strong support for alternative routes to higher qualifications post 18 and all
students are supported by our excellent Careers programme, which is recognised by the
prestigious CEIAG award (Career Education, Information and Guidance).
We are committed to a comprehensive intake and accept students of all abilities and strive to
meet their needs. We have increasing applications and appeals from other areas and are
oversubscribed every year. We are an inclusive school community with students from a wide
variety of different social and cultural backgrounds, as well as students with special educational
needs. We aim to challenge all our students to reach their full potential and often celebrate their
successes.
We nurture individual strengths within our students and encourage them to explore a wide variety
of interests within and beyond the school curriculum. Our aim is to develop thoughtful, kind and
considerate adults, who will not only contribute to the school, but also to the wider community.
Students' personal development and happiness are very important to us and our extensive
programme of extra-curricular activities, including excellent Music, Drama and Sports provision,
supports this process. We expect high standards of behaviour and seek to build strong
relationships between staff and students. Considerate and responsible attitudes and behaviour
are fostered through a strong Life Skills programme.
Continuous staff development, supported by a research led focus on Teaching and Learning forms
the basis of our professional work. Our most recent Teaching and Learning pack may be found
here.
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Assistant Principal
Leadership Scale 11-15
Required for September 2021
Closing Date: Thursday 18 March 2021
Interview Date: Week beginning 22 March 2021
Guilsborough Academy wish to appoint an exceptional leader for the post of Assistant Principal.
We are seeking an inspirational, experienced, committed educationalist with a track record of
successful leadership on whole school issues to play a key role in the further development of this
truly comprehensive, well respected, and ambitious Academy.
This is an opportunity for a strong and inspiring leader to advance Guilsborough Academy’s future
agenda and to build on the work already in place to enhance the outcomes and prospects of our
students.
The successful candidate will be an outstanding teacher, highly motivated, capable, strong leader
who can provide effective challenge and support to colleagues.
At Guilsborough Academy we are passionate about learning, achievement and in providing a wide
range of experiences for our young people to prepare them for the world beyond school.
For further information, please see the
job description. If you wish to apply,
please complete the application form
along with a letter of application and
send to Mrs Helen Thompson, HR
Manager.
We are committed to safeguarding and
promoting the welfare of children and
young people and expect all staff and
volunteers to share this commitment.
We are also committed to meeting the
requirements of disability discrimination
and other legislation.
www.guilsborough.northants.sch.uk
Visits to the Academy are welcome,
we will be running tours w/c 1st March
and 8th March 2021. Please contact Mrs
Helen Thompson to confirm by email on
hr@guilsborough.northants.sch.uk
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JOB DESCRIPTION
Responsible to the Vice Principal (Teaching, Learning and Assessment)
Overall Purpose of the Role: To support the strategic leadership of the academy by providing
effective leadership and management for a designated area of the school’s work. In addition, to
lead a specific strand of the Academy improvement Plan.
Specific Responsibilities
The specific duties of the Assistant Principals are reviewed on a regular basis and will change as the
aims and objectives of the school change. In order to provide effective professional development
for the whole team, specific duties may be rotated through the team as and when the Principal
deems it appropriate.
Specific
Responsibilities

 To improve the attainment and progress of ‘groups’ (PP, LAC, SEND and Low
Prior attaining students) to include
a) Quality Assurance of classroom provision for vulnerable learners
b) Improving curriculum provision through appropriate personalisation
and intervention
c) Leading interventions and monitoring their impact as part of a Raising
Standards Team
 To be the designated lead for Looked After Children and Young Carers
 To lead, monitor and evaluate catch-up programmes
 To champion students in receipt of the pupil premium and monitor and
evaluate the impact of the use of pupil premium
 To engage effectively with parents and other members of the community to
develop constructive relationships that support the school in realising its
aims and objectives.

General Responsibilities
Shaping the Future Knowledge
 awareness of local, national and global trends
 helping to build, communicate and implement a shared vision
 contribution to strategic planning process
 awareness of new technologies, their use and impact
 helping to lead change
 creative and innovative skills
Commitment to
Professional
 collaborative school vision of excellence and equity (high
Qualities
standards/expectations for all students)
 helping to set and achieve challenging and ambitious targets
 inclusion
 contribute to improvement planning and self-evaluation
 provide reports to governors and directors as appropriate
Ability to
 think strategically
 inspire, challenge, motivate and empower others
 model the values and vision of the school (actively promote ethos)

Page 6 of 11

Guilsborough Academy – Candidate Information Pack

Leading Learning
and Teaching

Professional Qualities

Developing Self and
Working with Others

Professional Qualities

Managing the
Organisation

Page 7 of 11

Knowledge
 strategies for raising achievement and achieving excellence
 use of new and emerging technologies to support teaching and learning
 inclusion strategies
 impact of behaviour/attendance on learning and educational progress
 assessment/reporting
 models of teaching and learning (including organisation and learning styles)
 principles of effective teaching and learning (lesson observation)
 line management responsibilities (performance management)
 school self-evaluation (monitoring and evaluation)
 strategies for developing effective teachers
 curriculum design and management (overall; broad and balanced)
 oversight of departments, year groups, cross-curricular issues
 data collection tools and analysis (comparative performance, prior
attainment, targets etc)
Commitment to
 raising standards for all in pursuit of excellence
 the entitlement of all students to effective teaching and learning
 personalised learning
Ability to
 demonstrate personal enthusiasm for learning process
 demonstrate the principles and practice of effective teaching and learning
 challenge poor performance
 develop relevant strategies for improved performance
Knowledge
 awareness of significance of interpersonal relationships and models of CPD
 strategies to promote individual and team development
 the inter-connection between managing performance, CPD and sustained
school improvement
Commitment to
 effective working relationships
 shared leadership
 effective team working
 effective performance management (ensuring that team leaders are properly
accountable for the performance of their team members)
 CPD for self and others
 Training role
 Participation in staff selection
Ability to
 foster an open, equitable culture and manage conflict
 develop, empower and sustain individuals and teams
 collaborate and network within and beyond the school
 give and receive effective feedback and act to improve personal performance
Knowledge
 models of organisations and principles of organisational development
 principles and models of self-evaluation
 principles and strategies of school improvement
 earned autonomy
 implementation of change
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Professional Qualities

Securing
Accountability

Professional Qualities

 policy creation
 informed decision-making
 performance management
 legal issues
 strategic financial planning
 delegation for the Principal as appropriate
Commitment to
 distributed leadership and management
 contribution to school policies
 strengthening the school’s organisational capacity
 development of a safe, secure and healthy environment
Ability to
 establish and sustain appropriate structures and systems
 manage school effectively and efficiently on a daily basis
 delegate
 prioritise, plan and organise self and others
 making high quality judgements and decisions
 think creatively to anticipate and solve problems
Knowledge
 Statutory educational frameworks
 Self-evaluation and multi-agency working
 Use of range of evidence/data to support, monitor, evaluation and improve
performance
 Principles and practice of quality assurance systems
Commitment to
 the principles and practice of self-evaluation
 individual, team and whole-school accountability for pupil learning outcomes
 the school working effectively towards the academic, spiritual, moral, social,
emotional and cultural development of students
Ability to
 engage the whole community in systematic and rigorous self-evaluation
 demonstrate political insight
 analyse data to understand the strengths and weaknesses of the school
 combine outcomes of regular school self-review with external evaluations to
develop the school

The responsibilities and tasks as set out above are not intended to be exhaustive. The post holder
is expected to carry out such other related duties commensurate with the post grade that may
reasonably be assigned by the Principal. The job description will be reviewed regularly to ensure
that it relates to the role being performed and to incorporate reasonable changes that have
occurred over time or are being proposed. The review will be carried out in consultation with the
post-holder before any changes are implemented.
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Person Specification
Assistant Principal
Overview:
To provide professional leadership and management as a member of the Senior Leadership Team.
To this end the Assistant Principal will have major responsibilities for monitoring and evaluating
key operational aspects of the school and personnel.
Essential

A = Application R = Reference I = Interview

Selection Criteria
Strategic Lead: 




Shape the
future:







Learning and
Teaching:








Developing
Self and
Working with
Others:
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Has successful experience of curriculum development along
with an understanding of the personalised learning agenda.
Has a sound understanding of how students learn, how
teachers can best teach and how to raise standards through
careful monitoring and target setting.
Able to access, analyse and interpret information and data
to support school improvement and the raising of standards
in learning and teaching.
Promotes positive behaviour management and develops a
pupil focused, inclusive and effective learning environment.
Proven track record of raising of educational standards
whole school.
Able to lead by example in promoting the school’s vision and
values to students, staff, Governors and parents/carers.
To deploy staff and accommodation effectively to meet
teaching and learning needs, including those for individual
students and ensure both promote high quality teaching and
learning.
An understanding of high-quality teaching and effective
learning.
An understanding of the potential of pupil leadership and
parental engagement.
Clear understanding of the current educational agenda.
An understanding of the potential of this role.
Strong professional development record.
An outstanding classroom practitioner who also has had a
strong positive impact in a senior management role.
Experience of successful change management.
Experience and knowledge of successful SEND practices
(SENCO qualification desirable, but not essential)
Good honours graduate, and DCSF recognised QTS.
Shows commitment to own and others professional and selfdevelopment.
Proven track record in leading and managing staff including
building a successful team and delegating effectively.

Assessment
A/R/I
A/R/I

I

R/I
A/R/I
R
A/R/I

A/R/I
I
I
I
A
A/R/I
A/R/I
A/R/I
A
A/R/I
A/R/I
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Leading and
Managing the
Organisation:







Secure

Accountability:



Strengthen
the
Community:




Can motivate and enable all staff to carry out their
respective roles to the highest standard through
performance management and continuing professional
development.
Able to acknowledge success and challenge under
performance.
Values equality and diversity and the unique contribution
that every individual makes to the learning community.
Is committed to sustain a safe, secure and healthy school
environment.
Has sound knowledge and understanding of the wider
educational agenda.
Has high expectations and personal integrity with the ability
to promote the values of the school.
Has excellent interpersonal and communication skills across
the spectrum of stakeholders.
Self-motivated with excellent organisational skills and the
ability to prioritise workload effectively.
Understands the value of systematic and rigorous selfevaluation
Understands the need for effective relationships with
parents/carers, partners and the community which enhance
and supports pupil learning.
Ensure that individual staff accountabilities are clearly
understood and agreed and are subject to rigorous review
and evaluation.
Has knowledge and understanding of Child Protection and
Safeguarding Procedures.
Understands the role of external agencies in supporting the
social and emotional well-being of all students and their
families.
Committed to working on improvement strategies via
partner collaboration.

A/R/I

A/R/I
A/R/I
I
A/I
A/R/I
I
I
A/R/I
A/I

I

I
A/I

A/I

Desirable
Selection Criteria
Higher degree / professional qualification
Minimum two years as a middle leader within a secondary education setting
Leadership experience in a secondary school.
Both Pastoral and Academic experience
Proven track record of providing direction, inspiration and strong leadership to
teaching staff.
Understands how to provide objective support and advice to the Governing Body,
to enable it to meet its responsibilities
Evidence of supporting the progress of vulnerable groups
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Assessment
A
A
A
A
A
A/R/I
A/R/I
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Support for our staff
At Guilsborough Multi-Academy Trust we value our staff. We are
very aware that the positive contribution of all staff is a significant
factor in the success and long term sustainability of our Academy.
Without your energy, drive and enthusiasm, the Academy would
not be in the successful place it is today or as prepared to face
new challenge's in the future.
The benefits, support, health and wellbeing initiatives included in
this bulletin are a summary of what is already available to us as
well as an introduction to a few new offers and ideas.
Staff working party for Wellbeing
HR Services on site
Confidential advice and guidance on HR policies and procedures including: Maternity,
Paternity, Adoption leave. Accessing staff services such as occupational health and counselling.
Flexible working. Long term and short term absence support.
Medical Care
Visual Display Unit (VDU) users are entitled to a free eye test.
Annual Flu vaccinations for all staff
Multi-Gym
All employees have access to the multi-gym and this is available for staff only use: Mon-Fri
7.30-8.30am and 4.30-5.30pm. Staff showers are available.
Library - Book Club
Pension Schemes
GA offers a defined benefit pension scheme which is supported by school contributions as well
as those of the employee. GA has two pensions schemes, the Teacher’s Pension Scheme and
the Local Government Pension Scheme.
Healthy Eating
Our in-house catering firm Caterlink offer a healthy range of food at both break and lunchtime. Staff are entitled to a free lunch if undertaking an evening duty.
PTA
We have a very active PTA group that all staff
can get involved in if they wish. There are many
events organised throughout the year, raising
funds for the Academy.
CPD
Additional Training Days
Additional training day for curriculum
development
Extended breaks
Friday night staff sports club
Walking Club
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